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INVITED SPEAKERS 

MARKUS BIDELL, PhD. Dr. Bidell is a national and international researcher, educator, speaker, 
and author focusing on LGBT affirmative psychotherapy, clinical competence, and public policy. He 
earned a Doctorate in Combined Applied Psychology (Counseling/Clinical/School) at the University 
of California, Santa Barbara. At City University of New York – Graduate Center, he is a member of 
the doctoral faculty within the Clinical Psychology Program at Queens College and an Associate 
Professor of Counseling at Hunter College. He has over 25 years of clinical, teaching, and 
supervisory experience within the mental health field. Dr. Bidell’s scholarship focuses on LGBTQ+ 
psychosocial and mental health disparities with an emphasis on clinical competence and training. 
Dr. Bidell was the 2014-2015 Regent’s Fulbright Scholar, conducting LGBTQ+ teaching and 
research within the United Kingdom and European Union. Dr. Bidell sits on the editorial boards of 
two peer-reviewed mental health journals and he was appointed to the Consulting Elders Council 
for the Journal of Multicultural Counseling and Development.  
 
LAURIE LIND. Ms. Lind is the Senior Financial Officer and Consultant at The Lind group, LLC, in 
Tucson Arizona. She earned her master's degree in Occupational Therapy from the University of 
South Dakota and her bachelor's degree in Exercise Physiology from West Chester University. She 
has 30 years of health care experience and 10 years of faculty experience in health sciences 
Ms. Lind is an award-winning faculty member in the areas of diversity and inclusion and is the 
recipient of the University of South Dakota's (USD) President’s Leadership Award as a Champion 
of Inclusive Excellence, as well recognition from the School of Health Sciences for leadership in the 
same area. She is the sole creator of the Inclusive Excellence Incubator, a practical, original, 
creative application of the principles learned through inter-group dialogue programs. Additionally, 
she has an extensive history of service on multiple committees and organizations devoted to 
diversity and inclusion, including being nominated and selected to serve on the President’s 
Diversity Council, Health Sciences Diversity Council, and University Senate at USD. 
 
Ms. Lind has also owned her own business in antiques and design and is a poet, writer, and artist. 
Women's issues are a passion of hers, and she speaks publicly about her own history of overcoming 
particular challenges she has faced.  
 
JOE PARKS, MD. Dr. Parks is the Medical Director for the National Council for Behavioral Health. 
He has nearly two decades of experience with public health. He was named director of the Missouri 
HealthNet Division of the Missouri Department of Social Services in 2013. Dr. Parks also holds the 
position of Distinguished Research Professor of Science at the University of Missouri – St. Louis 
and is a Clinical Assistant Professor of Psychiatry at the University of Missouri, Department of 
Psychiatry in Columbia. He practices psychiatry on an outpatient basis at Family Health Center, a 
federally funded community health center established to expand services to uninsured and 
underinsured patients in central Missouri. 
 
Previously, he served for many years as Medical Director of the Missouri Department of Mental 
Health and as President of the Medical Director’s Council of the National Association of State 
Mental Health Program Director. Dr. Parks has also served as Director of the Missouri Institute of 
Mental Health at University of Missouri St Louis and as Division Director for the Division of 
Comprehensive Psychiatric Services of Missouri Department of Mental Health. 
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JESÚS TREVIÑO, Ph.D. Dr. Treviño is the Senior Diversity Officer at The Lind Group, LLC, in 
Tucson, AZ. Dr. Treviño has 30+ years of experience in diversity and inclusion across the spectrum 
of colleges and universities including public, private, research I, land-grant, small, large, and 
flagship. He served as the University of Arizona’s Vice Provost for Inclusive Excellence and Senior 
Diversity Officer; Associate Vice President for Diversity at the University of South Dakota; and 
Associate Provost for Multicultural Excellence and Clinical Associate Professor at the University of 
Denver. His areas of expertise include: Inclusive Excellence (IE) and systemic institutional cultural 
transformation; diversity in the classroom; professional development in diversity and inclusion 
awareness and diversity leadership capability; campus diversity committee member development 
and effectiveness; and conflict de-escalation. 
 
Dr. Treviño earned both a PhD and a master's degree in Higher Education from UCLA. He also has 
a second master's degree in Language and International Business as well as a bachelor's degree 
in Social Work from Eastern Michigan University. He has held different positions including Director 
of the Inter-group Relations Center at Arizona State University and the Center for Multicultural 
Excellence at the University of Denver. In the most recent appointment, he directed the Office for 
Diversity and Inclusive Excellence at the University of Arizona. His experience additionally includes 
working for Dun and Bradstreet Commercial Credit Company and Texas's KGBT TV and Radio 
Station. 
 
AARON WILLIAMS, M.A. Mr. Williams is the Senior Director of Training and TA for Substance Use 
for the National Council for Behavioral Health.  As an advisor on all substance use initiatives at the 
National Council, Mr. Williams collaborates with other addictions specialists on publications, 
presentations, and technical assistance. He brings more than 16 years of experience in substance 
abuse treatment services, program evaluation, and substance use and mental health services 
integration. Mr. Williams has a strong background in workforce development and the use of 
evidence-based practices in clinical settings. Mr. Williams also provides direct training and technical 
assistance services that promote primary and behavioral healthcare integration with special 
attention to addiction treatment providers. Over the years, Mr. Williams has managed several 
projects related to the adoption of medications in addiction treatment in health centers including, 
Project ECHO style Learning Collaboratives in which community health centers focused on 
increasing use of buprenorphine for the treatment of opioid dependence.  
 
Prior to joining the National Council, Mr. Williams served as the Associate Director of Research and 
Information for the Danya Institute, Inc., and the Central East Addiction Technology Transfer Center 
(Central East) where he was responsible for the management, and dissemination of all research 
related to Institute endeavors. Mr. Williams holds a bachelor’s degree in psychology from 
Morehouse College and a master degree in psychology from The Catholic University of America.  
 

LEADERSHIP PANEL 

MAX BARROWS. Mr. Barrows is the Outreach Director for Green Mountain Self-Advocates, a 
position he has held since 2007. He mentors youth and adults with developmental disabilities to 
speak up for themselves and become leaders. GMSA is a lead partner of the Self-Advocacy 
Resource and Technical Assistance Center (SARTAC). Mr. Barrows leads SARTAC’s technical 
assistance team assisting local and state self-advocacy organizations across the nation. He 
connects with people on all levels advocating for true-inclusion of people with developmental 
disabilities. In his work, he advances the message that when you meet an individual with a disability, 
presume competence. Mr. Barrows received a White House Champions of Change award for this 

http://www.gmsavt.org/
http://selfadvocacyinfo.org/
http://selfadvocacyinfo.org/
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work in 2015. He is co-founder of his local self-advocacy group, Capitol Advocates Together and 
serves on the VT State Program Standing Committee for Development Services and the VT State 
Rehabilitation Council. Mr. Barrows is an accomplished self-advocate from Vermont who served as 
a board member for Self-Advocates Becoming Empowered from 2008 to 2016. His goal is to travel 
internationally to spread his messages of true-inclusion and self-advocacy. 

JULIE CUNNINGHAM. Ms. Cunningham has been the Executive Director of Families First, an 
agency that serves children and adults with disabilities for 20 years. She is a former member, 
representing providers, on the State Standing Committee for Disabilities. Ms. Cunningham was on 
the initial Anti-Racism Task Force at the Smith College School for Social Work, where she received 
her MSW in 1996. She is a founding member of the Brattleboro Area Community Equity 
Collaborative which seeks to make the community free of racism and discrimination of all kinds.  

INGRID JONAS. Major Jonas is a division commander (Major) in charge of the Support Services 
Division of the Vermont State Police.  The Support Services Division provides the support, planning 
and infrastructure necessary for the department and assesses needs to keep each of the 
department’s three divisions operational.  Her division oversees the department’s Fair and Impartial 
Policing mission, and she was the department’s first Fair and Impartial Policing Commander at the 
rank of captain, prior to her current role.  Major Jonas joined VSP in 1998 and spent most of her 
years as a detective investigating allegations of sexual crimes, and later heading the Internal Affairs 
Unit.  Prior to joining the VSP she did community education, intervention and victim advocacy 
pertaining to gender-based violence in Vermont for 10 years.  She is the first woman to have 
achieved the ranks of captain and major in the history of the department. 

MARTHA MAKSYM. Ms. Maksym was appointed by Governor Phil Scott to serve as Deputy 
Secretary of Vermont Agency of Human Services in January 2017. Prior to this appointment, she 
served as Executive Director of United Way of Northwest Vermont (formerly United Way of 
Chittenden County) since July 2011. Ms. Maksym was also the Director of Community Investments 
at United Way of Chittenden County for 18 years where she provided direction and management of 
all allocations, fund distribution processes and community investment strategies as they relate to 
meeting the Impact agenda of the organization. After a seven-year career at the Howard Bank in 
Burlington, she returned to graduate school and received her Masters in Public Administration from 
UVM in 1991. She then served as the Executive Director of Green Mountain Prevention Projects 
until joining United Way.  She is a 2002 graduate of the Snelling Center’s Vermont Leadership 
Institute and a 2004 graduate of the Creating Healthy Communities national fellowship sponsored 
by the American Hospitals Association. Ms. Maksym lives with her family in Grand Isle. 

WORKSHOP PRESENTERS 

Lauren Barnett works as a Program Manager for Howard Center Developmental Services and has 
been working with Howard Center for 4 years. During her tenure, she has worked with people with 
various communication needs at different stages of their lives. 

Bob Bick is the Chief Executive Officer at Howard Center and has been working in the fields of 
mental health, substance use disorders and developmental disabilities for over 40 years. His past 
abrupt realization about his lack of knowledge about service animals has led him to become an 
advocate and supporter for greater awareness. 

My name is Scott Brodie. I first need to tell you I use supported typing to communicate. I do not 
have reliable verbal communication, so I need a computer and an assistant to help me type. I work 
for Washington County Mental Health as an hourly Administrative Assistant. I am currently focused 
on finding employment where I feel I am called, which is blogging and writing about my experience 

https://www.sabeusa.org/
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as an advocate for people with disabilities. To advocate for myself, I have to educate others about 
autism. I think that it is important for everyone to advocate for their own rights, but sometimes it is 
helpful for others to support them. 

Cara Cascadden LICSW is the High School Coordinator at Ch.O.I.C.E. Academy at WCMHS, an 
alternative school for young people with mental health needs that prevent them from being in public 
school.  Cara has spent the last 23 years working with adolescents and families, helping them build 
success through empowerment and healthy decision making.  Cara graduated from the University 
of Vermont with a Bachelor’s degree in Psychology then attended Eastern Washington University 
to earn her Master’s degree in Social Work.  Cara has a passion for helping both fellow 
professionals and the general public learn about the struggles young people face, joining the 
movement to break down stigma about mental health.  Because change begins not only with our 
consumers but also with our staff, Cara joined the WCMHS Diversity and Inclusion Committee to 
help develop and implement training and policy that recognizes each unique individual and their 
needs.  In addition to co-facilitating Diversity and Inclusion trainings for Washington County Mental 
Health Services, Cara is also a Youth Mental Health First Aid trainer.  

Thomas Caswell is a person with Autism who also identifies within the LGBTQIA spectrum. In July 
2018, Thomas was featured in a podcast produced by Rumble Strip on his experience of what it 
was like growing up with Autism and coming out as a gay man. He is completing a national 
fellowship though Green Mountain Self-Advocates creating accessible resources about “coming 
out” for people with disabilities and their allies. Thomas currently attends University of Vermont as 
a Think College student. He is a peer leader of two Vermont disability rights advocacy groups 
including Champlain Voices and LGBTQIA people with disabilities. He is an active member of the 
Vermont Community of Practice on Cultural and Linguistic Competence. Thomas does not hesitate 
to share his opinions and promote inclusion for people with disabilities.  

Pascal Cheng has a M. Ed. and C.A.S. in Special Education and has worked for over 30 years 
with children and adults with developmental disabilities in school and community settings. He 
currently works for the Howard Center in Burlington, Vermont as an educational and communication 
specialist, providing training and consultation in the areas of augmentative/alternative 
communication, assistive technology and literacy for children and adults with developmental 
disabilities. 

Conor Cleveland is a man who types to communicate. He started when he was eight with simple 
words, and he now does full poems. It is a skill he took years to master. Typing allows for him to 
self-advocate with the Communication Alliance. He has had the chance to share his story several 
times, and he thinks that it helps inspire others. 

Kendra Colburn comes from both New England’s white working poor and, more distantly, its 
WASP elite. She has worked in the building, metal, and farming trades, and as a project manager, 
freelance writer, editor, and facilitator, and has organized around environmental, food, racial, and 
socioeconomic justice since 1997. Kendra has a BA in American Studies from Smith College, where 
she was an Ada Comstock Scholar and co-chaired a student group advocating for low income 
peers. Kendra works and lives in the Upper Valley of Vermont and balances making a living, writing, 
and connecting with her community around intersectional equity through dialogue, workshops, 
organizing, and consultation.   

Keri Darling, Director of DVAS, Deaf Vermonters Advocacy Services, which serves Deaf, hard of 
hearing, late deafened, and deaf-blind victims of crimes in the state of Vermont. In 2001, DVAS 
was recognized by the Vermont Crime Victim's Rights week, for providing exceptional help to 
service providers with trainings on how to communicate and serve Deaf victims better. Keri has 

https://www.rumblestripvermont.com/2018/07/thomas-talks-about-coming-out-twice/
http://www.selfadvocacyinfo.org/2018-2019-fellows/
http://www.selfadvocacyinfo.org/2018-2019-fellows/
https://www.uvm.edu/cess/cdci/think-college-vermont
http://ccs-vt.org/self-advocacy/
https://www.pridecentervt.org/programs/disability-program
https://nccc.georgetown.edu/cop/
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extensive experience in developing outstanding training curricula that reflect best practices when 
serving deaf or hard-of-hearing victims. She has experienced delivering hundreds of trainings on a 
national, state and local level, developing communication cards, incorporating skills, knowledge and 
best practices, developing needs assessments, providing technical assistance for specialized 
program development, and participating in CCR teams sharing her Deaf perspective 

Meghan Downey is an Employment Advisor with Project Hire at the Howard Center, where she 
has been supporting clients with obtaining and maintaining competitive employment for the past 2 
years. She is also a member of the Howard Center’s communication team, where she works with 
other team members to develop systems and supports within the agency that allow all individuals 
to access their right to communicate. 

Equity Solutions is a cross-class, multi-racial and multi-gender training and consulting 
collaborative. We facilitate in diverse teams, bringing a unique set of stories and skills from our past 
work and experiences. Over and over we’ve seen that stigma and structural barriers keep people 
from benefiting from opportunities and resources that should be available to them. We've observed 
that power dynamics restrict the creativity and innovation possible in a more equitable work 
environment. In response, we have developed strategies and techniques to overcome these 
obstacles. Join our dynamic learning process and practice for change.  

Mary Gannon, Ed.D., Strategies for Equity and Diversity, has extensive expertise as a trainer, 
consultant and faculty member in the fields of social justice education, diversity and institutional 
racism in a variety of contexts. Over the past twenty-eight years, she has contributed to the body of 
theory and practice in equity and diversity through designing and implementing effective curricula 
for trainings, classrooms and organizational interventions.  She is highly skilled in facilitation and 
training with racially, culturally and otherwise diverse domestic and international populations, with 
attention to supporting participants’ deeper understanding of the impact of a changing demographic 
and the skills needed to work within diverse populations. She focuses on designing and managing 
group processes that engage participants in individual self-awareness with the goal of supporting 
professional growth.  Dr. Gannon assists her clients and students in creating sustainable strategies 
that result in equitable and just organizational and educational climates and support the 
development of collaborative relationships across differences.   

Dr. Gannon holds a Masters in Multicultural Organizational Development and a Doctorate in Social 
Justice Education from the University of Massachusetts/Amherst. She maintains Associate Adjunct 
Professor status at Smith College’s School for Social Work and The School for International 
Training/Graduate Institute where she has been teaching courses on racism and institutional 
discrimination to social work clinicians and aspiring educators since 1996.  She is a founding 
member of the Community Equity Collaborative (CEC) in Brattleboro, VT, whose mission is to 
support the greater Brattleboro area as an open and welcoming epicenter celebrating diversity and 
free of prejudice and discrimination of all kinds.   Dr. Gannon was instrumental in the recent work 
of the CEC, which submitted legislation to the Vermont 2018 Legislative Session mandating anti-
bias training for state legislators. 

Beth Goss, LCMHC is a licensed Mental Health Counselor with 30 years in the field, over 28 years 
of those at Howard Center. She has her Bachelor’s Degree in Social Work and a Master’s Degree 
in Mental Health Counseling. Currently she is the Clinical Director at Developmental Services 
working with all age ranges, developmental and mental health needs. Other roles have included 
the Director of Family and Community Programs at Howard Center Child Youth and Family 
Services. In this role she oversaw six community based programs with the goal to provide in-home 
services to children (age 0 - 22) and their families who are in need of intensive supports in the home 
environment. Beth has been trained and participated in the Collaborative Network approach, 
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through statewide and local trainings.  She has utilized this approach with families and individuals 
through Howard Center.  Beth has provided trainings at Howard Center on Trauma informed Care 
(and ARC), MH System of Care, In-home Family Work, and Child Development to name a few. She 
is an Adjunct Professor for Southern New Hampshire University in their Master’s in Community 
Mental Health Program.   

Joseph Grabowski, Upper Valley Services, has spent over 30 years of his life supporting, 
advocating for, and empowering people with intellectual disabilities to follow their hopes and 
dreams, and to become valued and respected members of their communities. Joe believes that all 
individuals possess unique gifts and traits that deserve to be recognized and shared with society, 
and that all supports should be as natural as possible, not delivered as a 'program,' but as an 
outcome of the social networks available to all people. Joe's extensive experience includes work as 
a support staff in a state training school, group homes, day programs, as well as 22 years of being 
a Shared Living Provider for a man with severe intellectual disabilities and challenging behaviors. 
He has spent the last five years serving others as a Service Coordinator for Upper Valley Services 
in Bradford, VT. Joe holds a BS in Behavioral Science from Granite State College. 

Melissa Gaudio received her Master of Social Work from the University of Vermont and has 
dedicated the last five years of her professional career to supporting the mental health of youth and 
families in Franklin County. Melissa works at Northwestern Counseling and Support Services in St. 
Albans and is embedded as a school based clinician in Swanton, Vermont working with both middle 
and high school students and their families. As a social work resource coordinator through the 
school she is currently focusing on positively impacting truancy through a multifaceted, therapeutic, 
“whatever it takes” approach 

J Helms (they/them) is a peer support advocate at HCRS. J is invested in supporting folks to make 
their own meaning as the experts of their experiences. J's been trained in Intentional Peer Support 
and is a trained facilitator for Alternatives to Suicide and Hearing Voices groups. They're also a 
writer with poetry and fiction appearing in various literary journals. J lives in Brattleboro with their 
boyfriend and two cats. 

Melanie Jannery’s disability became visible when she began to train Winston, her first service 
dog.  Openly identifying as a person with a disability in order to receive accommodations became 
a life giving tool towards discovering a better way of being.  Melanie appreciates that her voice has 
been multiplied through some difficult, yet necessary advocacy efforts. By educating others about 
service animals and by being a resource for others she recognizes that a wider path has been 
paved for people with disabilities who partner with service animals, as many are still finding their 
voice.  Melanie has worked in providing mental health peer support in Burlington for eight years. 
Since training her second service dog, Jacob, she has felt more comfortable to further invest in her 
life and is excited to be pursuing her masters in social work. 

Lynn Jones M.Ed., SPHR, SHRM-SCP, Quality Assurance Coordinator/Project Manager, has 
worked for Washington County Mental Health Services, Inc. for nearly 30 years serving in a variety 
of roles ranging from Case Management supports for Adults and Children and Families 
experiencing mental health challenges; to Human Resources with a focus on staff training and 
development; and more recently Quality Assurance and Project Management.  With her most recent 
role, she is focused on implementation of Results Based Accountability and Centers of Excellence 
measures within her organization as well as special projects focused on the quality improvement of 
programs for those we serve.   Lynn has served on the WCMHS Diversity and Inclusion Committee 
since its inception in 2014 and has played a critical role in the development and implementation of 
Cultural Awareness Training for agency staff and people served. She also participated on a 
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subcommittee focused on the development of a Transgender Inclusion policy for the organization 
to recognize the ever changing needs of staff and people served.  

Isabela Knowles has been a Program Manager Family Adult Support Team with the Howard 
Center for the last 4 years. She is a co-leader for the Dialectical Behavioral Therapy (DB) class at 
Howard Center.  She has been working and supporting individuals with development disabilities 
since 2008 when she started in South and North Carolina. She is a certified teacher for the National 
Alliance on Mental Illness (NAMI) Family to Family class. 

Valerie Koropatnick has worked in human services as a social worker at Howard Center since 
1982.  She is currently coordinator of the Westview Wellness House Program that serves adults in 
a daily community, learning from one another about recovery, wellness and social connection.  She 
has seen the evolution of service animals in the Westview setting largely through her experience 
working with Mel Jannery who has expertly trained dogs as personal service animals, introduced 
the need and accommodations for service animals, advocated for the rights of those who choose a 
support animal and who has offered guidance, resources and training tools to others in the 
community. 

Joe Lasek, MD is the Associate Medical Director at Howard Center where he has been working for 
more than a decade. He is also a Clinical Assistant Professor at UVM Medical Center’s Department 
of Psychiatry and Adjunct Faculty for Northern Vermont University’s Graduate Program in Clinical 
Mental Health Counseling. He has worked in many community mental health settings, corrections 
and inpatient psychiatric settings over the course of his career. Dr. Lasek has broad professional 
interests, but in particular he is interested in complex diagnostic questions and applying a multi-
modal, integrated approach toward wellness and recovery. This approach includes medication, 
psychotherapies, exercise, nutrition, meditation/mindfulness, self-help, education/ vocational 
support, peer support, service and support animals and other community supports. His professional 
interests include community psychiatry, psychiatric consultation to primary care providers, 
psychiatric and substance abuse co-occurring disorders, safe prescribing practices, adult ADHD 
and sleep. He has also been working on the integration of a Collaborative Network Approach and 
Feedback Informed Treatment into psychiatric practice. 

Harvey F. Lavoy, 3rd has worked for Community Developmental Services (CDS), a division of 
Washington County Mental Health Services in Montpelier, Vermont since 1994.  He has a B.S. in 
Special Education and has worked in the field of Human Services since 1973.  He currently is the 
Director of Communication Training and Resources at CDS and provides education, training and 
technical assistance to adults and children with complex communication needs as well as their 
families, support staff, educational teams, schools and agencies. He has been a member of the 
Vermont Statewide Communication Task Force since 2000 providing statewide trainings, 
workshops, and conferences to enable adults in Vermont with developmental disabilities to 
communicate, make social connections, and participate in community life more fully.  He is a 
member of a International Network of Master Facilitated Communication Trainers.  He received a 
Certificate of Recognition as a Master Trainer in Facilitated Communication in 2006 from the 
Facilitated Communication Institute at Syracuse University. 

Peter Lebenbaum, PhD, earned his doctoral degree in counseling psychology from SUNY at 
Buffalo in 1980. During that time worked as a therapist in Child Guidance clinic at Buffalo Children's 
Hospital. He began work in Middlebury with CSAC as family therapist in 1980, 'retiring’ in 2013 after 
directing school based, clinic based, and intensive home based programs. In the late 1980's to early 
1990's, he participated in training with Tom Anderson and Magnus Hald using the reflecting process 
in working with families. Since leaving full time work, he have consulted with CRT at CSAC in the 
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uses of the reflecting process in family treatment and support and its application in Open Dialogue 
and Collaborative Network Approach. 

Shela Linton has worked for nearly 2 decades as a grassroots advocate for socially just education, 
public health, family services (DCF), and housing. She has facilitated dozens of forums on topics 
including: bullying, harm reduction, race relations, police relations, and universal health care. For 4 
years she organized for the Vermont Workers Center – advocating for a democratic society where 
all people's fundamental needs are met. She now works at The Root Social Justice Center and 
Let’s Grow Kids. Her current initiatives are: the “I am Vermont Too, photo story project” which 
challenges racial micro-aggressions; “Soul Food Sundays” a People of Color only safe space; and 
the first VT statewide People of Color Caucus. Shela is committed to giving people the tools and 
skills needed to empower all of us to stand up against injustices of all kinds, for all people. Shela 
has a BA in Psychology and associates in Chemical Dependency. She is a 2011 graduate of 
Governor Snelling: Vermont Leadership Institute. 

Susan Loynd, MA, SPHR, Director of Administrative Operations & Human Resources at 
Washington County Mental Health Services.  She holds the SHRM SCP– Society for Human 
Resource Management’s Senior Certified Professional Certification.  She has served in a variety of 
volunteer and elected roles for SHRM at the state level as State an d Diversity and Inclusion Director 
and at the national level she is currently serving on their Diversity, Equity and Inclusion panel.  
Diversity and equity has been an ongoing focus and passion for WCMHS.   Susan is a founding 
member of our internal Diversity committee and collaborated with the PRIDE center of Vermont to 
develop and implement an in-house training to ensure both clients and staff feel welcomed in our 
agency.  Current advocacy efforts include policy writing, trainings and continued work in creating a 
vision to sustain a diverse, engaged workforce.   Susan is also a member of the PRIDE committee 
at Chandler in Randolph and has been active in their summer PRIDE festivals which showcases 
theater aimed at entertaining and educating the community about LGBTQT+ issues. 

Laura Mackie, LICSW, joined Networks as a clinician in 2017 following six years of experience 
working in college counseling in Western Massachusetts, and one year of working with children and 
families in New Haven, Connecticut. She works with teenagers, emerging adults, adults and 
families. 

Donna Macomber, Legal Advocate, Women’s Freedom Center, is a lifelong activist and founding 
member of the Brattleboro based Community Equity Collaborative.  The CEC aims to address the 
intersectionality of multiple forms of oppression including racism, classism, sexism and 
homo/transphobia. Donna currently works at the Women's Freedom Center in southern Vermont 
as the Legal Justice Project Coordinator.  The Women's Freedom Center provides direct support 
to survivors of sexual and domestic violence, community outreach and education in Windham and 
Windsor Counties, and works to transform the systems upon which survivors rely for safety and 
justice. 

Kristofor Medina is a graduate of Spaulding High School with honors and was a member of the 
National Honor Society.  He was awarded several scholarships to attend college and in May of 
2011, graduated with honors from the University of Vermont with a Bachelor's degree in English 
and a minor in Special Education.  He is active in his community and is a member of the 
Communication Alliance of Washington County Mental Health Services. He is a Disability Educator 
for Green Mountain Self-Advocates working to teach people the importance of inclusion and 
presuming competence. 

Calvin Moen is currently the Director of Training for Vermont Psychiatric Survivors. He also 
copyedits the organization’s quarterly newspaper, COUNTERPOINT, and serves on the 
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newspaper’s Advisory Board. Calvin joined VPS in 2014 as a peer advocate in the Brattleboro 
office. 

He advocates around issues of self-determination and autonomy within a network of systems, 
including access to housing, use of healthcare and mental health services, economic survival, etc. 
He is an experienced group facilitator and trainer/educator, on topics including crisis response, 
alternatives to policing, and peer-to-peer support, through a social justice framework. Calvin is a 
certified Intentional Peer Support trainer and is also certified in Medication Withdrawal Harm 
Reduction. He is a writer, editor, copyeditor, and proofreader with 13 years in publishing with leading 
educational publishers, technical experts, and nonprofits. He holds a Bachelor of Arts degree from 
St. Cloud State University, and a Master of Fine Arts, Creative Writing from the University of Notre 
Dame. He is also one-half of the Brattleboro-based electropop duo badweatherfriend. 

Currie Murphy (she/her) has been working in the Peer Support field for over 8 years from 
grassroots organizations to her current role as a Peer Support Advocate for HCRS. Currie has spent 
a great deal of time challenging and educating both providers and community members around the 
topic of suicide, and as a person who frequently feels deep despair she is passionate about 
changing the current cultural response we have when we hear those words. On her down time you 
can find her in the garage working on cars as a hobby or out kayaking with her dog. 

Leslie Nelson Team Leader START, Howard Center’s community based, peer support 
program.  Leslie is an experienced trainer and consultant specializing in Dialogical Social Network 
approaches to psychiatric crisis and the integration and expansion of peer support in traditional 
mental health services.   

Erin K. Nichols (she/her) is a Peer Support Advocate at HCRS in Hartford VT.  She has worked in 
peer support since 2010 in a variety of settings.  She has experience in facilitating support groups 
surrounding trauma, hearing voices & survivors of suicide.  Erin strives to empower people to find 
their own voice.  She lives with her husband, daughter, step-daughter, 1 cat and an immense 
amount of coloring supplies in Lebanon NH. 

John Pirone, Ph.D. is currently a lecturer at the University of Vermont.  From 2010 to 2016, Dr. 
Pirone was Director of the American Sign Language (ASL)/Deaf Studies program at the College of 
the Holy Cross. Dr. Pirone has taught ASL, Deaf Culture, and Deaf Studies for over 13 years at 
exceptional colleges and universities, including public and private and two- and four-year 
institutions. Previously, Dr. Pirone served as the Executive Director of the Massachusetts State 
Association of the Deaf and was a co-founder of the Deaf Youth Outdoor Leadership Program. He 
holds an Ed.D degree in Higher Education Administration from Northeastern University and his 
dissertation examined the lived experiences of Deaf college students with American Sign Language 
interpreters. 

Brenda Pitmon adopted Sam, a golden retriever mix, in 2007.  Brenda and Sam became a certified 
therapy dog team with Therapy Dogs of Vermont in 2010.  Sam worked his magic for 4 years 
volunteering in a variety of settings to help bring moments of inner peace and calm to 
people.  Whenever he entered a facility his presence created a sea of smiles and a welcome respite 
from the challenges people were facing. Brenda is a licensed certified social worker and a licensed 
alcohol and drug counselor currently in private practice in South Burlington. 

Malaika Puffer (she/her) manages peer support services at HCRS, informed by her extensive 
experience receiving services and connection to the psychiatric survivor/mad pride movement. She 
is a trainer of Intentional Peer Support and A Harm Reduction Approach to Psych Drugs. Outside 
of work, Malaika is a co-founder and organizer of The Hive Mutual Support Network in Brattleboro 
where she lives with her partner.   
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Ericka Reil is not only someone who is living with a disability, but also works as disability advocate 
for the Vermont Center for Independent Living, a disability rights organization. Where she has 
worked for 16 years. She is the Chair of several Boards dealing with protections and advocacy for 
people with disabilities. She travels around the state and country training on disability rights and 
culture. Currently she lives in Barre, Vermont with husband, Joe and her menagerie of animals. 

A.J. Ruben has been the Supervising Attorney at Disability Rights Vermont for 16 years. Prior to 
that he had worked as a Public Defender in Rutland County and as General Counsel to the 
Sovereign Abenaki Nation of Missisquoi. A.J. graduated from Vermont Law School and lives in 
Rutland County with his life partner and two dogs.  

Becky Scott and Lea Calderon-Guthe are MSW candidates at the Smith College School for Social 
Work (expected to graduate August 2019) who both identify as white cis women. Both are in their 
second year internships at their region’s DA, and both plan to continue in community mental health 
in their respective counties (Windham and Addison) after graduating. In addition to organizing 
ongoing workshops through their graduate program's anti-racism group (Unlearning Racism), both 
are trained in facilitation through Showing Up for Racial Justice (SURJ, Becky) and Crossroads 
Antiracism Organizing & Training (formerly Crossroads Ministry, Lea). 

Sandra Steingard, MD is Chief Medical Officer, Howard Center, Burlington, Vermont and Clinical 
Associate Professor of Psychiatry at the University Of Vermont Larner College of Medicine.  She 
has bene trained at the Institute for Dialogic Practice and is a trainer with Vermont’s Collaborative 
Network Approach. She is chair of the Board of the Foundation for Excellence in Mental Health 
Care and a member of the board of Mad In America Continuing Education. She is editor of the book, 
“Critical Psychiatry: Controversies and Clinical Implications”.  

JoEllen Tarallo, Center for Health and Learning, is a state licensed and nationally credentialed 
health educator with 30 years of service at the crossroads between education and public health as 
a teacher, trainer, program, project and curriculum developer. Having worked at the local, state, 
national and international levels, Dr. Tarallo’s expertise is on the interdisciplinary interface between 
health issues and educational strategies. At CHL she has authored and developed numerous 
programs, curricula and materials on comprehensive health topics. 

Tracy Thresher is a native Vermonter who lives and works in Barre, Vermont.  Tracy began using 
Facilitated Communication in 1990 and was one of the first individuals with Autism in Vermont to 
be introduced to it.  He has presented at local, statewide, and national workshops and conferences.  
He has consulted with local schools, was a member of the Vermont Developmental Services State 
Program Standing Committee and the Statewide Autism Advisory Committee, worked part-time for 
Green Mountain Self-Advocates and has worked with the Facilitated Communication Institute at 
Syracuse University as a lead trainer.  He and his partner in crime, Larry Bissonnette, are the 
subjects of a documentary film and have traveled the world visiting Sri Lanka, Japan, and Finland 
on a quest to change the world’s view of disability. 

Elaine Toohey is the Executive Director of Another Way, a peer-run community center in 
Montpelier Vermont. Another Way is a hub of peer support rooted in self-determination of care, 
learning together how to live well, and countering oppressive systems of control. Elaine also serves 
on the Alyssum Board of Directors.  Elaine lives in Montpelier with her husband and three children.  

Gloria van den Berg is the founding Executive Director for Alyssum Inc. Alyssum is a residential 
peer run crisis respite and hospital diversion service funded by the State of Vermont. Alyssum 
opened its doors to guests in November of 2011 and has proved to be a successful program. Miss 
van den Berg serves on the Board of Another Way, and also served has interim director for Vermont 
Psychiatric Survivors for a year in 2015. 
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Ms. van den Berg has a history of building small businesses. She is a mother of three young adults 
and has been a Vermont resident and farmer for the past 29 years. She enjoys being outdoors, 
riding horses, meditation, gardening and transformation.  

Matt Wolfe, Vermont Federation of Families for Children’s Mental Health, has worked with youth 
and young adults of transition age for over fifteen years in Vermont – working to inspire & empower 
their leadership development and advocating for them in the VT system of care and 
legislature.  Matt is a certified trainer of Youth Thrive and the Building Flourishing Communities 
N.E.A.R. Science Trauma and Resilience training programs.  As the Program Director of Vermont’s 
Youth In Transition (YIT) program, Matt is active in promoting young adult leadership & peer support 
work statewide, as well as, supporting staff in working to develop a strengths driven & empowering 
system of care for this population crossing the line between the children’s and adult service 
systems. 

 

 

 

 

 

 


